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Integrity 
You have possibly heard the statement - YOUR ACTIONS SPEAK SO LOUD THAT I 
CANNOT HEAR A WORD YOU ARE SAYING. This bold observation about words and 
actions relates to the issue of integrity. Integrity in an individual pulls one's words 
and actions together. Much like the yoke that brings together a pair of horses to 
plow a field, integrity can join words and actions for greater effectiveness. 

Let us take a look at integrity itself. This word comes from the mathematical term 
that means whole number. For example, the number "one" is a whole number. To 
be a whole number it is required that "one" be one - no more, no less. There is no 
fractional part or decimal point tacked on the end. No compromise is possible - a 
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number is either a whole number or it is not! In the whole number system, you 
either meet the criteria or you can count yourself out. 

Personal integrity is much the same. If you are to be the kind of person - husband 
or wife, parent or child, employer or employee - who wishes to receive the trust, 
confidence, and admiration from others you associate with, then your words will 
say what your actions display. Putting it plainly, the picture of your lifestyle will 
resemble a single, rather than split, image of words and actions. When your words 
do not match your actions, you are being fractional rather than whole. The image 
you portray to others is fuzzy, frustrating and confusing. There are two principles 
that may be helpful as you strive to build your own integrity. 

Attaining Integrity 
First, say only what you intend to act on. Be careful about the promises you make. 
To threaten to put a child in the local orphanage for misbehaving would be a threat 
a parent would regret later. One result is the emotional damage and rejection the 
child would experience. Next, consider the child's distrust in the seriousness of the 
parent's plan to control the child's misbehaving, when the parent failed to follow 
through. Saying only what you will honestly deliver is always the best rule in 
seeking to be a person of integrity. 

Second, act on what you say. This principle is simply following through after you 
have made your intentions known. A supervisor informing an employee that 
he/she must be terminated for stealing must be ready to act on the promise. When 
the behavior continues and termination does not follow, the words are empty, and 
the trust in the manager's promise is gone. The employee could assume that either 
the supervisor did not mean it, or he/she did not care about the stealing. The 
bottom line is that relationships will be less productive and dynamic, if the 
individuals in those relationships do not practice the principle of integrity - words 
and actions that add up to an undeniable whole. 

  

    

 


